
dence and self-esteem.
"A large part of our job can be

about getting people ready for
work."

But the search for work isn't
limited to those on the jobless
queues.

Even for those people in em-
ployment, the recent Australian
Bureau of Statistics' labour force
numbers have a sobering message
about underemployment - where

people want more hours of work
than they have.

These may be the workers who
were shifted from full-time to
part-time positions during the
downturn, or who have seen what
were regular overtime shifts dis-

appear and are now struggling to
make ends meet.

The latest numbers list 895,000
(or 7.8 per cent of the workforce)
as under-employed, partly as a
result of the rapid rise in part-time
positions in recent years as em-
ployers seek labour force flexi-
bility.

Add these to those with no
work and you have what is known
as the labour force under-
utilisation rate, which now is at
13.5 per cent - meaning 1.4 million
eligible Australians either have no
work, or not enough.

The figures are worse in
Queensland, where 8.8 per cent of
the workforce is classed as

underemployed.
For female workers north of the

Tweed things are worse again,
with 10.6 per cent of the
workforce underemployed.

These people, too, are the
struggling faces behind the stat-
istics, as much as Wayne Archer

and the more than 1000 other
Logan Job Access clients John
Bridge has on his books.

For Archer though, the key is

optimism.
"I'm not looking for 'the' job

any more," he says. "I'm not after
the big dollars.

"I'm applying at places like
Bunnings because they'll often
take older men on the basis of
their trade skills."

Though it's a sad employment
market when "older" can mean a
man who has 20 years of working
life left before he even qualifies for
the age pension.


